
Board Equity Advisory Meeting
Meeting Agenda/Minutes Tuesday, October 26, 2021  4 pm to 5:30 pm - Virtual

─

Attendees
Sharif Liwaru, Director Equity & Family
Partnerships
Dan Goldman, Superintendent
Karen Cunningham, Board member
Diane Wilkinson, Board Member
Debbie Simons, Chief Human Resources
Officer
Mariana Zaragoza, Regional Educator
Network Facilitator

Adriana Caron, Community Partner
LaNicia Duke, Community Partner
Janet Bucio, Administrative Specialist
Equity & Family Partnerships

Agenda

Check-In
1. Introducing LaNicia Duke
2. Family, Student, or Friend/Acquaintance who inspires you.

Review
1. Review of Policy: Discrimination Complaint Procedure.

a. What do you Agree with in the policy?
b. What do you want to Argue with in the policy?
c. What parts of the text do you want to Act upon(recommend Additions to)?

New Business
1. Next policies for review - Debbie Simons

https://nwresd-k12-or-us.zoom.us/j/99188371635
https://circulate.it/r/kFRccK1MIObbOFdhP142T8D0oAVmggNa7iJgWT_HnILytArpuLkeoZ0MbhknWj5gAlQK-Kb2hjDaO53_VAb4a5Xokes/n/RGlzY3JpbWluYXRpb24gQ29tcGxhaW50IFByb2NlZHVyZQ/drive.google.com/file/d/1nN8Sw68Zh_zjs0qrUaOjgW0N3JlYcIiC/view
https://drive.google.com/drive/folders/16qg7AQ0rGrtBta2dllbD-LtJwGPpSaYK?usp=sharing
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Minutes
● Call to Order

○ Sharif Liwaru called the meeting to order at 4:05pm on Tuesday, October 26,
2021

● Sharif Liwaru introduced LaNicia Duke to the committee and asked all
members to introduce themselves, their title, and name someone that
inspires them.

● Overview of the NWRESD Equity Lens

● The Committee uses ‘Jam Board’ to insert their feedback on the Discrimination
Complaint Procedure

A few topics and questions brought up by the committee are:

○ There is a clear understanding of proper procedure to follow when filing a
complaint (who to talk to depending on who the subject of complaint is).

○ Should it be available in other languages?

■ The NWRESD website has transitioned the policies from PDFs to web
pages. Through the website, there are now approximately 107
different translations.

○ Consider creating a group of people to review incoming discrimination
complaints to follow the procedure properly.

○ What is the perception? Is the group revising these able to empathize with
the person filing the complaint?

● Debbie Simons presents the packet of new policies that have been provided by
OSBA.

● Next Steps after reviewing the policies:

○ Suggestions will be reviewed by Liwaru, Debbie, and Dan. They will create a
draft revision and return to the committee for review and approval. Once the
committee has approved of a draft, the policy will be presented to the
NWRESD Board, and considered for adoption.

● Meeting Structure Suggestions:

○ Send out Jam Board ahead of time for the committee to fill out

The board came to a general consensus to review the 6 policies in the new policies
folder and answer the 4As for each policy. Liwaru will return to the next meeting
with a summary of the feedback provided.

https://drive.google.com/file/d/1-ozJJYotytqi8IQ_PhNehUwncrm7kBBu/view?usp=sharing
https://jamboard.google.com/d/10rnFFvhmaug2qs1JSevxSshPgynaTIqE0LuLeUD-ErM/edit?usp=sharing
https://drive.google.com/file/d/1nN8Sw68Zh_zjs0qrUaOjgW0N3JlYcIiC/view?usp=sharing
https://drive.google.com/file/d/1nN8Sw68Zh_zjs0qrUaOjgW0N3JlYcIiC/view?usp=sharing
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● Adjourned

○ The meeting was adjourned at 5: 33pm

Action Items
The committee will review the policies found in the New Policies Folder and provide their
feedback, answering the 4As. Feedback is to be placed in the Policy Review Form.

Resources
● BEPAC Charter
● NWRESD Equity Lens
● BEPAC Goals
● Policy Review Protocol (4As)
● The resolution that created this

Board Equity Policy Advisory

Committee

● The NWRESD Strategic Plan

● New Policies Folder

Policies
● Staff Complaints Policy

● Hazing, Harassment, Intimidation,

Bullying, Menacing, or Cyberbullying

Reporting Procedures- Staff Policy

● Hazing, Harassment, Intimidation,

Bullying, Menacing, Cyberbullying,

Teen Dating Violence, Domestic

Violence- Student Policy

● Student Policies and Objectives

● Discrimination Complaint Procedure

● Sexual Harassment

https://drive.google.com/drive/folders/16qg7AQ0rGrtBta2dllbD-LtJwGPpSaYK?usp=sharing
https://docs.google.com/document/d/1Zg3tWnNl-xHlj2WdOBgMGwTcjxkRmG7e/edit
https://drive.google.com/file/d/1UV3rmDU-ywR44Yq94TaQjHKbEBFGcC0P/view?usp=sharing
https://drive.google.com/file/d/1-ozJJYotytqi8IQ_PhNehUwncrm7kBBu/view
https://docs.google.com/document/d/1q9RBCgkhAsxNWnwowQFe4wiiLwVOh8Yvf5JDZNgzCJU/edit?usp=sharing
https://drive.google.com/file/d/1CrGI8D-sjU68SGhyWM1bi03LzC8Kuo0i/view?usp=sharing
https://www.nwresd.org/home/showpublisheddocument?id=754
https://www.nwresd.org/home/showpublisheddocument?id=754
https://www.nwresd.org/home/showpublisheddocument?id=754
https://www.nwresd.org/home/showpublisheddocument?id=762
https://drive.google.com/drive/folders/16qg7AQ0rGrtBta2dllbD-LtJwGPpSaYK?usp=sharing
https://drive.google.com/file/d/0Byt1S9Mi1nYheVlBeVl4anVlb00/view
https://drive.google.com/file/d/1oQhCLN9hbEZkyWmUCtTvbBE_Jb3qvEjt/view
https://drive.google.com/file/d/1oQhCLN9hbEZkyWmUCtTvbBE_Jb3qvEjt/view
https://drive.google.com/file/d/1oQhCLN9hbEZkyWmUCtTvbBE_Jb3qvEjt/view
https://drive.google.com/file/d/1qzHXEB2-RuoWFW296GvE9eJqQAnI6WBm/view
https://drive.google.com/file/d/1qzHXEB2-RuoWFW296GvE9eJqQAnI6WBm/view
https://drive.google.com/file/d/1qzHXEB2-RuoWFW296GvE9eJqQAnI6WBm/view
https://drive.google.com/file/d/1qzHXEB2-RuoWFW296GvE9eJqQAnI6WBm/view
https://drive.google.com/file/d/0B7aF4r5oqHZ6MFUwa0l6S3RJRkE/view
https://drive.google.com/file/d/1nN8Sw68Zh_zjs0qrUaOjgW0N3JlYcIiC/view
https://www.nwresd.org/about/board-of-directors/policies-and-administrative-rules/gbn-jba-sexual-harassment

